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Take Back the Lunch Break

Improve workplace engagement and satisfaction

Why we neglect
lunch breaks
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Let’s #takebacklunch
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desire to be an active member in their company.

The Tork Takes Back the Lunch Break survey was conducted between December 4 and December 12, 2017 among 1,600 North American employees across the United States
and Canada. Respondents were asked questions centered on taking lunch breaks at work as well as employee engagement, productivity, and job satisfaction. The survey was
planned, monitored, and analyzed by KRC Research; Tork, an Essity brand; and Jennifer J. Deal, Senior Research Scientist at the Center for Creative Leadership and Affiliated
Research Scientist at the Center for Effective Organizations at the University of Southern California (USC).



